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Introduction

¢

Praise be to Allah, the Lord of all worlds, and peace be upon our Prophet, the greatest teacher of
mankind, and upon His family and companions.

Under the slogan “We all appreciate you”, the 10th year of Jeddah People Award for Distinguished
Teacher is launched. Bearing the same primary features since its inception, this year’'s Award fo
cuses on the comprehensive aspects of distinguished teachings addressing the professional and
behavioral competencies in both male and female teachers. Moreover, the Award reflects the
teacher’s repertoire, experiences and projects that have left a strong educational and behavioral
impact. Due to the previous success of the Award in spreading the culture of excellence across the
educational and local community, and in recognition of the teacher’s role and noble mission, we
aim to extend the partnership between the General Directorate of Education in Jeddah and the
Distinguished Initiative Society for social responsibility. Under the direct supervision and support
of Jeddah Governorate and based on the requests of all of the aforesaid bodies, the guide of the
Award in its Ath year has been revised to be in line with the recent developments. It also covers
all aspects of excellence that highlight and maximize the public appreciation of the vital role and

noble mission of the teacher in society.
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Glossary
DGy [ e

Originality Novelty or creativity for rendering distinctive ideas

All knowledge, skill, value and attitudes acquired by the learner as a result of going through a specific educational

Learning outcomes experience, through studying a specific curriculum

A group of procedures that a teacher plans to use for teaching a specific topic, in order to achieve the desired edu-

Strategies cational objectives with the available potentials.

The electronic scientific resources prepared, drafted, produced and spread to enable the student to exercise the
skills of searching for and getting information electronically, through creative and cooperative styles in the elec-
tronic education environments, in order to realize the electronic learning through acquiring the behavioral chang-
es that fit the educational objectives.

Electronic content

All educational, interactive technological tools necessary for the application of electronic education, such as the

U2l G e learning platforms, spreading content, assessment methods and communication tools and monitoring and follow-

FrlEin ing up the educational process.
Institutional The method through which the teacher communicates with the different individuals inside the school: (the school
communication administration, teacher, students...etc)

3



Candidacy Controls
[owmir [ cnawoowew ]

The teacher should be working at any of Jeddah schools (government, private or international schools) when applying
for the Award.

The candidate must have at least three years’ teaching experience .

The documents and supporting evidences must be recent and issued within the last three years, inclusive of the year of
applying for the Award.

Teacher’s appraisal scores for the last three years must not be less than 90.

The teacher must be known for discipline, good behavior and proper conduct.

The teacher’s record must be free from any administrative sanction within the last three years, with no current lawsuit
against him / her.

The participant’s file must be in Arabic.. Documents issued in other languages must have an Arabic translation attached.

The teacher may participate with a previously winning project, after the lapse of three years. Supporting evidences and
outcomes of the project is provided.

All documents submitted must be issued by accredited official authorities and marked as “True Copy” by the school at
which the teacher works.
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Areas of the award the number of their criteria and their scores

1 Professional and behavioral 5 60
competencies

2 The Educational Initiative 4 40

Total 1 00




First Area: Professional and Behavioral Competenices

1 Teaching Performance 4 4 20
2 Electronic and Distance learning 2 2 1 0
3 Professional Development 3 3 1 2
4 Citizenship and Professional Ethics 2 2 10
5 Institutional Behavior and Social Responsibility 2 2 8
Total scores 13 13 60




Second Area: The Educational Initiative

1 Planning The Initiative 4 4 10
2 Implementation 4 4 14
3 Evaluation of the Procedures and Implications of The Initiative 3 3 10
4 Publication and Sustainability of The Initiative 2 3 6
Total Marks 13 14 40
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First Area
Professional and Behavioral Competencies
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First Criterion: Teaching Performance

comprehensive plan 6
Teacher provides a plan that includes: A plan that includes goals, a4
. A long term comprehensive | (General and specific objectives, course strategies and means
11 planning 1-1-1 . =l . ) 6
plan for teaching the course | distribution, teaching strategies, methods used, evalu- - -
ation methods, performance skills). A plan includes goals and strategies 2
NA 0
o Teacher explains the teaching methods implemented Always 6
c ; for an entire academic unit, supported by the proce- Sometimes 4
g 1-2 implementation 1-2-1 Te&:Chm? methodsr:nd dures used to teach students according to their levels 6
E earning suppo and individual differences. Rarely 2
g NA 0
o
£ Four tools 4
=
o .
E Teaching and Methods teacher used to | A report includes methods for evaluating the teaching Three tools 3
1-3 learning 1-3-1 evaluate teaching and and learning processes, taking into account the diversi- Two tools 2 4
el BT learning processes ty of evaluation tools and their effectiveness. One tool 1
NA 0
Always 4
Improving Outcomes item analysis and | Teacher provides a scientific analysis of observed Sometimes 2
14 learning 1-4-1 methods to improve learning outcomes. Teacher prepares a remedial or an 4
outcomes learning outcomes enrichment plan to improve learning outcomes Rarely 1
NA 0
Total scores 20
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Second criterion: E-learning and Distance learning

Four media 4
o) E-content Innzvatt“(,ie %dUCé:;lon(?' Te_acher dc(iesigns agfi implc;amecr;tsdeducgtiorlmal cgn_tent Three media 3
E= -conten content designed an : -
g 1-2 ! 2-1-1 . gn using modern media: updated educational websites, Two media 2 4
& design implemented using up to applications, blogs, audio files, films and e-games... :
% date e-media etc. individually or with colleague (s) . One media 1
] NA 0
&
£ Six media 6
[a)
- Five media 5
5 Management and use Teacher provides a statement of e-mediz_:n usefd in Four media a
o L process of e-learning and distance learning via u !
c . of e-media in process of .
= 2-2 E-media 2-2-1 . . educational platforms: Three media 3 6
= e-learning and distance . .
S ) electronic exams, performance tasks, e-costs, virtual Two media 2
- learning enhance rooms, others
. One media 1

NA 0
Total scores 10
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Third criterion: Professional Development

Sixty hours or more 6
Professional Teacher’s documented meth- [ Teacher provides certificates of training programs Forty hours or more 4
3-1 rowth 3-1-1 | ods for his \ her professional | attained during the last three years from accredited Twenty hours or more 2 6
o X !
c 9 development bodies related to the nature of his \ her work Ten hours or more 1
£ NA 0
o
g Three products 3
2 R h studies, publications , working papers
a Intellectual Documented evidence of esearch studies, pu ' KIng papers, Two products 2
= 3-2 tributi 3-2-1 ducational contributi pamphlets, accurate bags or educational videos 3
g contribution educational contribution | {4t or as a team One product 1
@ NA 0
s Three participations 3
a Documented evidence of Teach bmi d £ £ P — P -
Awards and participation in local, region- eacher submits attested certiticates of t Two participations 2
3-3 it 3-3-1 | and international i he competitions participated over the last three years One particioation 1 3
competitions al and international competi- | . ' 0ot of awards gained P p
tions and awards gained NA 0
Total scores 12
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Fourth criterion: Citizenship and Professional Ethics

Five practices 5
L - , — Four practices 4
< Loyalty Teacher practices that A report e)_(pla!nlng the't_eacher's efforts_tp |n§t|II - 3
w o . loyalty, affiliation and citizenship : participations, Three practices
— 4-1 affiliation and 4-1-1 support loyalty, affiliation eI . o : 5
© . _ o X scientific materials, research, work papers, periodicals, Two practices 2
5 citizenship and citizenship oGl R TET. Gl
@ prog One practice 1
2 NA 0
5 Five practices / statements 5
& Four practices / statements 4
-_g' Professional Evidence of teacher’s com- | Teacher provides evidence of his \ her commitment to Y S —— 3
a 4-2 Ethi 4-2-1 pliance with professional | professional ethics : practices , initiatives, certificates P 5
2 s ethics of appreciations , recommendations, reports ... etc Two practices / two statements 2
'5 One practice / one statement 1

NA 0
Total scores 10
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Fifth criterion: Institutional Behavior and Social Responsibility

Four Recommendations / certificates 4
>
=
3 Documented Three Recommendations / certificates 3
g communication information about the Teacher provides recommendations or appreciation
2 5-1 Skills 5-1-1 t_eat_:her's interaction certificates of effective communication skills from an Two Recommendations / two certificates 2 4
o within the educational authority
= communi . .
] ty One Recommendations / one certificate 1
a
° NA 0
©
S
E Four participations 4
K o
@ Three participations 3
©
S Social Teach id . L
o - - eacher provides a report on the social contribution L.
= 5-2 participation 5-2-1 Solclaltpa|d amli( and volunteer work implemented, attended or Two participations 2 4
':é and initiatives volunteer wor participated in during the last three years
£ One participation 1
NA 0
Total scores 8
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Second Field
Educational Initiative

¢
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First criterion: planning The Educational Initiative

High clarity 3
A E - A e Teacher presents an abstract to justify the importance
1-1 ma':‘ !S.e:.Of 1-1-1 Disi::pt.l:;n anfdﬂ:usltl_ftl_catt_lon of The Educational Initiative . It can be a new idea or a Medium clarity 2 3
_“2’ € Inftiative ot theldea of the Inttiative development of an existing one
& Unclear 0
=]
= Always 3
i Teacher’s design plan should include : a timeline, 3 2
K} 1-2 Design 1-2-1 Phases of the design objectives, stages, requirements, verification, indica- Sometimes 3
< tors....etc )
5 Unavailable 0
S
w
2 ) Teacher points out the areas of novelty and originality Present 2
'; 1-3 Novelty and 1-3-1 Points of novelty within The Educational Initiative via : comparative 2
£ originality and originality studies, letters of recommendation, approvals, U ilabl 0
= certificates, ....etc. havatlable
©
=
Suitability of reacher submit ¢ howing the suitability of Th S 2
1-4 Suitability 1-4-1 the Educational Initiative €acher submits a report snowing the sutabllity ot The Sometimes 1 2
Educational Initiative for the target group
for the target group Unavailable 0
Total scores 10
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Second criterion: Implementation of The Educational Initiative

Always 4
Strategies and Procedures for The teach id descripti . sual
2-1 procedures of 2-1-1 implementing the phases € teacher provides a descriptive report or a visua Sometimes 2 4
o N SN recording of each stage according to the plan
> the Initiative of the Initiative
& Unavailable 0
s
(=
= Types of software and Always 3
5 2.2 Use of software 2-2-1 techniques used to Teacher provides a documented list of tools, devices Sometimes 2 3
B and technology implement The Educational | and equipment used
5 Initiative Unavailable 0
&
'-qg’ . Teacher provides examples of learners’ interactions : Always 4
o . Role of The Educational implementation of performance tasks, classroom and
c The dynamics of s . H L .
= 2-3 2-3-1 Initiative in supporting non-classroom applications and activities, transferrlng Sometimes 2 4
= the target group . - . -
] learning process the abstract to the tangible and semi-tangible, peer
g education, critical thinking ..... etc Unavailable 0
°
£ . . .
= Teacher provides a list of the most important challeng- Always 3
2-4 Solutions to 2-4-1 List of proposed solutions to | es faced and creative solutions : internal and external Sometimes 2 3
meet challenges address challenges variables, challenges related to students’ skills, cultural
background, resistance to change ..... etc Unavailable 0
Total scores 14
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Third criterion: Evaluation of The Educational Initiative its Procedures and Impact

Always 2
2 3-1 Evaluation 3-1-1 List of evaluation tools for Tealcher r()jr?wdes an explana;cory report (.)f LI Sometimes 1 2
o tools each stage of the Initiative tools used : questionnaires, forms, interviews,
2 checklists, rating scales... etc.
©
S Unavailable 0
£y
T
S £ Always 4
§ = Teacher analyzes the results of implementing The
g5 . e L - . .
3., 3-2 Resu_lt_s qf the 3-2-1 Analytical study Initiative statistically and qualitatively, including Sometimes 2 4
o 2 Initiative of the results treatments and improvements, in a comprehensive
4= = report.
el
“ g Unavailable 0
ca
o
= Always 4
2 I t of th The Report on the impact of | Teacher submits a report describing the impact on
o 3-3 mpact ot the 3-3-1 | The Educational Initiative on | the target group illustrating via examples : Improvin i 2 4
o Initiative u 2\ S oD DY 9 ples: Imp g Sometimes
“ the target group learning outcomes — enhancing values ....etc.
Unavailable 0
Total scores 10
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Fourth criterion: The Educational Initiative : Publication and Sustainability

Always
Teacher provides procedures for publishing The Educa-
e S tional Initiative :
Publication of Pr res of lishing Th . S . . . i
4-1 t:b Ica.‘tt. ot. ° 4-1-1 oc:;iu e:.o pll:b.t? i 911 edia publication, media appearance, social media Sometimes 2
€ Inftiative ucational Initiative activation, educational bulletins, collaboration with
.2 experts and supporters in the same field ..... etc
3 Unavailable
= ©
.0 c
E=
£ , N Always
3 Teacher explains the methods used for sustainability :
5o designing a new website, developing an existing web-
= s 4-2-1 Sustainability methods site and creating an interactive platform, in addition Sometimes
S5 to smart phone applications, and e-books...etc, and
2 = applying them in other areas U ilabl
oL 4-2 Sustainability navatlable 4
= of the Initiative
= Always
Role of The Educational Teacher provides a vision of creative solutions and
4-2-2 Initiative in solvin possible alternatives to address an educational issue in Sometimes
he ed ional i 9 proportion to the current educational loss and re-
W ] quired learning outcomes .
Unavailable
Total scores 6
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Mr. Ali Mufreh Al-Asiri, Assistant Director of Center of Excellence
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Mrs. Najat Abdullah Balkhyour , Excellence supervisor
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Mrs. Shoroug Shafeeq Al-Shalhoub, Excellence supervisor
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Mr. Ahmed Mohammed Al-Olayani, Administrative Assistant
Mrs. Sahar Abdullah Al-Qarni , Administrative Assistant
Mrs. Fatima Hamed Al-Shamrani, Administrative Assistant

General Supervision
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Dr. Saad Barki Al Masoudi
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